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Full equalities impact assessment

Directorate: \ Performance | Service: \ Information Governance

Piece of work being assessed: | Records Management Policy

Aims of this piece of work: | To provide a framework for high quality records management within the Trust
Name of lead person: Jill Rutt Other partners/stakeholders involved:
Date of assessment: | 17/12/08 |

Who is intended to benefit from this piece of work? | All staff

Single Equality Baseline data and research on the population that this piece of work will affect | Is there likely to be a
Scheme strand What is available? What does it show? Are there any gaps? differential impact?
Use both quantitative and qualitative research and user data If ‘yes’, is that impact direct
Include consultation with users if available or indirect discrimination?
Gender No issues identified
Race No issues identified
Disability Visually impaired people may not be able to read records Indirect discrimination
Sexual No issues identified
orientation
Age No issues identified
Religion/belief No issues identified
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Equalities Impact Assessment Action Plan

Strand Issue Action required How will you measure the Timescale | Lead
impact/outcome?
Disability | Visually impaired people may | Oral transcript of records will be | Confirmation that visually Responsive Jill Rutt
not be able to read records produced on request. impaired people are able to

access the information
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